
  

 

Secondary Parent Representatives Meeting 
Wednesday 25th September 2019 

 

1. Welcome and introductions 
Those parent reps introduced themselves and the grade that they represented. Here is a full list of those 

that have volunteered to be this years’ parent reps. 

Grade level Name 

7 Limor Bermann 

Christina Mallet 

Lou Andrea Savoir 

8 Ina B. Fischer 

Camila Piana 

9 Iris Quade 

Mandy Ekblom 

10 Anna Maria Nicotra 

Ulrike Uhrig 

11 Martin Silbernagl 

Katerina Nemec 

12 Delia De Simone 

 

2. Role of Parent Reps 
We began the meeting by looking at the role of the Parent Rep. 

 Conduit between parents and the school 

 To provide advice and guidance 

 Should be easily accessible, responsive and objective 

 3 meetings during school year. Share information, updates and news: 

o 25th September 

o 5th February 

o 13th May 

PRs and the school discuss issues that affect groups of students and parents, rather than discussing 

individual cases (which could be addressed through the other channels open to parents). 

 

3. Communication with parents 
School will send out emails to each specific grade with the contact details of the parent reps – for those 

parents that wish to get in contact and to offer a communication pathway. 



 

4. Update (staff, & programs) 

Staff 
Several new staff have joined us this year. 

First name Last name Role 

Pauric Dooley PE Teacher 

Sam Hearn Vice Principal (Student Wellbeing) 

Ariane Koch German / English Teacher 

Sian Kinnear Science Teacher 

Konstantinos Stavropoulos Maths Teacher 

Malte Steinberg PE Teacher 

Mandy  Watson Vice Principal (Teaching & Learning) 

Joe Watson-Brooks PE Teacher 

 

Programs 
Diploma 
Last academic year the school underwent an IB Diploma evaluation. The report came back several weeks 
ago, and was very positive and successful. There was only one area to be addressed – ensuring all staff 
receive specific Professional Development in their specific courses being taught. In general this happens, 
though we there have been some new IB course introduced or changes to syllabus which staff need to 
have an updated training for. 
 
Adding new dimensions to the curriculum: Personal Learning and Project Week 
New approach which aims to ensure that students are provided with authentic, interdisciplinary 
opportunities. Our aim is to introduce more student agency and choice, as well as opportunities to 
extend and challenge students and look at different aspects of service learning. As the school is at the 
beginning of the process / project, we have started with a structured approach as we build up our offers 
and connections – throughout the year we will look for increasing opportunities to add in choice for the 
students, and to offer courses and options for students to do that they might not normally have access 
to in their current classes. 
 

5. Upcoming events / calendar items 
- Thursday 26th September – International Day 3pm-6pm. Our Secondary students came up with 

the slogan ‘One People, One Planet’.  

- 3rd October –20th October – October Break. Students return to school on Monday 21st 

October. 

- Saturday 26th October - We will celebrate our annual OPEN HOUSE event on Saturday, October 

26th, 2 - 5 pm 

- Thursday 14th November – Careers Day 

- 20th/21st November – Secondary Parent Teacher Conferences 

- 2nd – 13th December – Grade 10 and 12 mock exams 

 



6. Feedback  

 

Start of the year 
Timetable: There were some issues at the start of the year with the timetable. This was due to some 

unforeseen complications that arose during the timetabling process. Over the past few weeks, the 

school has been discussing whether it would be possible to improve the structure of the timetable, and 

the flow of the lessons and learning to address some of the issues identified. Sec. Leadership will work 

with the Heads of Department on this, and will communicate with parents if and when this is possible. 

Student engagement: Students have seemed very positive and engaged from the start of the year, and 

during our first ‘Project Week’. There has been an unprecedented interest in our (expanded) student 

leadership teams and positions this year. 

New courses: We have introduced some new courses into the IB Diploma this year (such as Film), which 

have been well received and students are enjoying taking. 

 

Communication 
We discussed the topic of communication, as this had been an issue raised by several parents. We 

discussed: 

What people wanted to know about: 

In general it was felt that Secondary parents did not necessarily want more information about upcoming 

events, but that they wanted more information about the ongoing curriculum (what was being taught, 

what assessments were coming up etc.)  

It was also felt that the school could improve some communications to groups of parents when there 

are specific issues such as teachers having to be replaced during the year (e.g. for maternity leave). Sec. 

Leadership to discuss and look at procedures. 

 

What the best channels for information were: 

It was felt that the best way to communicate would be to find a good balance between ‘push’ and ‘pull’ 

communication. That more could be made of using the blog / website / online solutions in order to 

provide a space where parents could have access to this kind of information, rather than sending it out 

via email. Sec. Leadership to discuss and look at making curriculum & assessment documentation more 

available for parents. 

 

7. Sec. School Development: IT 
A major focus area for the Secondary School this year is to improve teaching and learning through the 

integration of IT and digital resources. 

PCH presented why this was necessary, the current situation, how this might be achieved and the 

school’s strategy moving forward. 

Why? The school will improve its integration of technology in order to stimulate & improve 

learning of students, to develop important digital skills & competencies, to enable an efficient 



collaboration between teachers/students & students/students and to enable students (and 

staff) to use technology as an organizational tool 

The current situation, provided through the media fee, is that  
- we have a sustainable, fully administrated network.  
- there is wifi in all rooms, which is dedicated to several user groups, and digital displays in all 

classrooms.  
- there is a dedicated (Bring Your Own Device) BYOD wifi channel, and the necessary 

infrastructure for a 1:1 / BYOD programme.  
- we are also well equipped in terms of software / cloud solutions that offer many possibilities 

to enhance student learning and information management (iSAMS, ManageBac, Office 365 
etc.) 

- students can download the Office applications locally onto 5 devices 
- students have access to print facilities via ‘email to print’ function 
- secure web content filtering 
- we have a dedicated 4 person IT team to support 
 
There is a huge amount of investment in the background, but student access to technology is on 
a ‘loan’ basis from the library. Being unable to ‘guarantee’ the use of technology in the 
classroom, disincentivizes staff from using technology in their teaching. As access to IT cannot 
be guaranteed, teachers cannot reliably plan to use IT in lessons. Due to this fact, curriculum 
resources tend to be textbook / paper based, and it is difficult for teachers / students to use or 
create digital texts/materials. Unreliable access to IT means that students are also not 
encouraged to use the online platforms that we subscribe to. 

 
  How? A successful integration of technology that will have a positive impact on teaching and 

learning will happen when: 
- there is guaranteed access to technology and internet all the time and everywhere (at least 

that is the goal!) 
- technology and IT is embedded in daily work & practice (administration and communication) 

and into teaching & learning (curriculum, best practices) 
- IT is used to support additional teaching methods 

 
Strategy 
- The Secondary School will introduce a Bring Your Own Device policy that can take advantage 

of the infrastructure, subscriptions / digital resources, systems currently in place. 
- Students can / will come to school equipped with a laptop that meets certain minimum 

requirements (soft and hard roll out)… at first students will be encouraged to bring in their 
own devices, whilst in the future it will become mandatory that students bring a device 

- The school will put in place some support for those students / families that do not have a 
device already, or would struggle with the cost of purchasing one 

- The school will provide technology that has subject specific requirements – for example, 
equipping the 6th floor of the library with a full set of iMacs with film editing / music 
production software and Adobe Creative Suite. 

 
The group discussed the implications for the policy – in general, it was felt that this would be a positive 
step though there were questions about the timeline for implementation plan, the scope of the plan 
(would/should it be for all grades?), support for the purchasing of technology etc. 
 
Sec. Leadership will feed back to Senior Leadership, and (PCH) will invite parents to join with the school in 
forming a steering committee to look at the topic and prepare for a good roll out of the programme. 
 



8. Open discussion topics 
There was feedback from the group that the school needs to look at  

- The current reporting system, both in how we report in an ongoing way throughout the 
school year, and regarding the clarity with what gets reported in Semester reports 
(particularly when reporting on several programmes at the same time, for example in grades 
9 & 10) 

- Focusing on developing the link between the tutor and parents so that there is a better flow 
of information about student progress, engagement, wellbeing and attendance. 

 
Sec leadership will discuss the topic with the pastoral team (VP Student Wellbeing and Heads of Grade). 
 
Next meeting: Wednesday 5th February. 

 

 

 


